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Good§ and Service tax- introduction, meaning,feature and basic Elements. Important terms and definition
regarding GST. Background and implementation of GST in india. structure and classification of GST.

2 a@aﬁqﬁuqmiaﬁuﬂﬂmaﬁqﬁ%,a@aﬁqﬂﬁ%mwma@aﬁmm o2
4. GUET | WA @ Yarny: SAwe @ s geia q| el ¢d Qarex @ il H g
waﬁvﬁllwqﬁmﬁmmm@wﬁmmw yera 7 yed Pk,
aaERE G, B) dvie TaR SR, fd | |

Meaning and scope of supply . Tax liability on composite and mixed supply, Levy and collection of Tax,
Registration under GST.List of expempt goods under GST. Time and place of supply of goods and services,
determination of value of Taxable supply. practical problems, prepration of Tax invoice and rules and
proforma.
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Composition Levy- person eligible to opt composition, intermation for composition option. condition and
restriction for composition, Rate of tax of the composition levy and the rules regarding Return, practical,
problems, releating to composition levy.
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Rules provisions and procedure for input tax credit, provisions regzarding job-work. classification of taxable
goods and services at the basis of tax rates and practical problems.
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Customs duty- History, Introduction and nature, types of customs duty. prohibition of import and Export,
valuation rules, computation of assessable value and calculation of customs duty.
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1 - Singhania Vinod K. and Singhania Monica, Stud guide 10 Income Tax, Tavwam Publicaion. PLid. New Dl

2 . Sisodiya Pushpendra, GST Law, Bharat Law house, New Delhi

3 . Bansal MK., GST & Customs Law, Taxmann Publisher, New Delhi
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Intdoruction - Meaning & nature of auditing, objectives, limitations, classification of ‘
audit, errors & frauds, code of conduct & value system for quditors. Audit plan &
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Internal control & internal check — Meaning & objectives. fe
Internal control questionnaire, check list, tests,

atures of good internal

control system. internal audit, test

checking, audit sampling.
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Vouching & verification —
_ assets & liabilities. ‘
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Audit of Companies — Audit of Company under company act 2013, appointment, \
removal, rotation, remuneration of auditor, rights and duties of auditor, auditors report. ‘
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Special areas of audit —
social audit, environmental
ub & charitable organization.
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Vouching — meaning & objectives, procedure. Verification

Cost audit, tax audit, management audit, performance audit
audit, audit of banking insurance company, audit of‘
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\ . Dr. TR Sharma, Auditing Sahitya Bhawan Publication.
- Basu, Fundamental of Auditing, Pearsol
fauditing. S. Chand & Company.
- MP. Hindi Granth Academy books
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Intdoruction — Human Resource Management : Concept & function,
HRM, HRM vs. HRD. Emerging chalanges of human reso
ownsizing, human resource information system. role of Indian value systeniin HRM.
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role, status & competencies of HR Manager . |
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pt, need for manpower planning, types of manpower planning, meaning &
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Training & Development — Meaning, need, importance for training, method of training, deve
counseling, executive development programiners, evaluaction of
development. Promotion, transfer & demotion
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C.B. Mamoria & V.S. P. Rao, Personal Management, Himalaya Publishing House, Nagpur
P.C. Tripathi, Personal Management & Industrial relation, . Chand & Co. New Delhi

- http//www.eshiksha.mp.gov.in

hup//www.kaavpublicalion‘orgjabslracllsampIcO-tI2,pdf (in hindi)

fawy faierd

KIHT ulm-'t

~ N\



Governed by Kasturba Gandhi National Memorial Trust

v fon
Kasturbagram Rural Institute EA

—oye

K‘““ﬂ'fﬂﬂu. Indore (M.P.) - 452020 ey
Estb. 1963 An Autonomous Women's College, Affiliated to Devi Ahilya University, Indore

———

Syllabus - B.Com. VI Sem, - Academic Session 2026-27
(Under NEP 2020 & As per Ordinance 14A)
fawy - Rt wag (Syag o)

Sub. Financial Management (DSE - Core)
Code - cx-comcip
(61 1) p—

MAXIMUM MARKS : 100 (60+40) MINIMUM MAIKS : 35 (21+14)
TOTAL CREDITS : 06 TOTAL HOURS - 90

uﬂ“"mﬁm_:‘
1mmmﬂmﬂa‘m—mﬁammm‘, .

fremed} e &3 A IR g R @ @ @) e wal |

e ff A T & |

e} adT TR IRGW B TREE ol Qe Rear @ aleret 3l g @l IR @0
T R @ R 5 1@ araie wwem R sward ® fla @ da

el ——
e RIGUCL| Ll M/Conlenloflhc Course arsar

Unit
; | Tt WG — QU 8, 31 W@ Wew | Ry ded et @i il e e
e o, Rifva, ficia @ anma Pofa, facdia Fraio f

oo W N

‘
Financial Management - Concept, Scope, Function & Importance. Financial goal, Profit V/s wealth ‘ ;
‘ maximization, Financial function, Investment, Financing & dividend decision. Financial planning \'
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Capital Structure — Meaning & determinants, operating & financial leverage their measured, effect on
. . . |
[ profit, anylyzing alternative, financial plan, operating financial & combind labrage |
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Decision on investment proposal — Nature of investment dicision. Investment evaluation criterea, pay |
back period, net present value, internal rate of return, profitability index, NPV & [RR comparation |
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capital, retained camnings, weighted average, cost of capital, divident policy, forms of dividends. stability in
dividends, determinates of dividend, issucs in dividend policy, Walter models, Gordens model. MM Hypo \

[
1 Cost of Capital - Significance of cost, cost of capital, calculation cost of debt, preference share, equaliy
‘ thesis.
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| Management of working capital — Nature types and importance of working capital. operating cyele and |
. e . . . N . |
|- factors determining working capital, requirement, management of working capital. Management of cash
receivable, management inventory
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| Reference books -

\ . Pandey, I M, Financial Management, Vikas Publishing House, New Delhi
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