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Syllabus- B.Com. VI Sem, - Academic Session 2026-27 
(Under NEP 2020 & As per Ordinance 14A) 

Sub. Goods & Service Tax & Custom Duty (Major-2 Core) 
Code -cCOMA2D U1. Ed.) 
CODE 

YTgH ¢ f/Content of the Course 

Goods and Service tax- introduction, meaning.feature and basic Elements. Important terms and definition 
regarding GST. Background and implementation of GST in india. structure and classification of GST. 

MINIMUM MARKS :35 (21+14) TOTAL IIOURS : 60 

Meaning and scope of supply . Tax liability on composite and mixed supply, Levy and collection of Tax, 
Registration under GST.List of expempt goods under GST. Time and place of supply of goods and services, 
determination of value of Taxable supply. practical problems, prepration of Tax invoice and rules and 
proforma. 

Composition Levy- person eligible to opt composition, intermation for composition option. condition and 
restriction for composition, Rate of tax of the composition levy and the rules regarding Return, practical, 
problems, releating to composition levy. 

Rules provisions and procedure for input tax credit, provisions regarding job-work. classification of taxable 
goods and services at the basis of tax rates and 'practical problems. 

Customs duty- History, Introduction and nature, types of customs duty. prohibition of import and ExDort 
valuation rules, computation of assessable value and calculation of customs duty. 

Singhania Vinod K. and Singhania Monica, Students guide to Income Tax,Tauaa PubliculioL PLd 
Ns noh 

Sisodiya Pushpendra, GST Law, Bharat Law house, New Delhi 
Bansal M.K, GST & Customs Law, Taxmann Publisher, New Delli 
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Kasturbagram, Indore (M.P.) - 452020 
An Autonomous Women's College, AIfiliated to Devi Ahilya Unive rsity, Indore 

Syllabus -B.Com. VI Sem. -Academic Session 2026-27 
(Under NEP 2020 & As per Ordinance 14A) 

fayy - sj¢av (hy. 11) 

Intdoruction - Meaning & nature of auditing, objectives, limitations, 
classification of 

audit, errors & frauds, code of conduct 
& value systen for auditors. Audit plan 

& 

programme. 

Sub. -Auditing (DSE- 1) 
Code -c3-COMB2D (L. Ea) 

CODE 

Internal control & internal check - Meaning & objectives, features of good internal 

control system. Internal control questionnaire, check list, tests, internal uudit. test 

checking, audit sampling. 

YIUGH Syllabus 

Vouching & verification - Vouching- meaning & objectives, procedure. Verification 
-assets & liabilities. 

Audit of Companies - Audit of Company under company act 2013, appointment. 

removal, rotation, remuneration of auditor, rights 
and duties of auditor, auditors report. 

Basu, Fundamental of Auditing, Pearsol 

Special areas of audit - Cost audit, tax audit, management audit, perforınance 
audit. 

social audit. environmental audit, audit of banking insurance company, audit of 

education institute, club & charitable organization. 

Dr. TR. Sharma, Auditing Sahitya Bhawan 
Publication. 

MINIMUM MARKS :35 (21+14) 
TOTAL, IIOURS : 60 

MP. Hindi Granth Academy books 

farre 

Dinkar, pagare, Principle of practice of auditing. 
S. Chand & Company. 

http//www. Acecollege.in 
http//www.msuniv.se. in 
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Kasturbagram, lndore (M.P.) -452020 

An Autonomous Women's College, AIfiliated to Devi Ahilya University, Indore 

Syllabus -B.Com. VI Sem. - Academic Session 2026-27 
(Under NEP 2020 & As per Ordinance 14A) 

Sub. -Human Resource Managennent (DSE- ) 
Code -c-COMB2D (H. E4) 
CODE 

faqa/Subject 

MINIMUM MARKS:35 (21+14) 
TOTAL HOURS: 60 

Intdoruction - Human Resource Management : Concept & function, role, status & competencies of HR Manager 
HR policies, evaluation of HRM, HRM vs. HRD. Emerging chalanges of human resource munagemenl 

work force 

diversity : Empowerment, downsizing, human resource information system, role of Indian value systenı in HRM. 

Manpower planning - Meaning & concept, need for manpower planning. types of manpower planning, meaning & 
concept of job analysis, job description & job specification, uses of job analy sis inlormation, recruitment, selection -

meaning & steps of selection process, meaning of induction. Stafling. carrier planning. 

Training & Development - Meaning, necd, importance for training. method of training. development - neaning of 
development, method of development. Employ counseling, executive devclopment prograunmers, evaluaction of 

training & development programmers career development. Promotion, transfer 
& demotion. 

Performanance appraisal - Nature, objcctives, importance, modern techniques of perlormanance, appraisal. 
potential appraisal & employee counseling, job changés - transfer & promotion, coimpensation : concept & policies 
job evaluation, methods of wages payment & incentive plans, fringe benclits, perlormance, linked, compensation 

Wages & Salary administration - Meaning. purpose & principle of wages & salary administration, mehod of wage 
payment - time rate& piece rate, incentive, health, safety & welfare facilitics, social security, industrial disputes 
causes & settlement machinery. 

C.B. Mamoria & V.S. P. Rao, Personal Management, Himalaya Publishing House. Nagpur 
P.C. Tripathi, Personal Management & Industrial relation, S. Chand & Co. New Delhi. 
httpl/www.eshiksha.mp.gov. in 
http/www.kaavpublication.org /abstract/sample04 12.pdf (in hindi) 
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Kasturbagram Rural Institute 
Kasturbagram, Indore (M.P.) -452020 

An Autonomous Women's College, Ailated to Devi Ahilya University, Indore 

Syllabus - B.Com. VI Sem. - Academic Session 2026-27 
(Under NEP 2020 & As per Ordinance 14A) 

Sub. Financial Management (DSE -Core) 
Code -CCOMCID 
CODE 

4TaUGH ¢t fay Content of the Course 

Financial Management - Concept, Scope, Function & Importance. Financial goal, Prolit V/s wealth 
maximization, Financial function, Investment, Financing & dividend decision. Financial planning 

Reference books -

MINIMUM MARKS: 35 (21+14) 
TOTAL IIOURS:90 

Capital Structure - Meaning & determinants, operating & financial leverage their measurcd, efiect on 
profit, anylyzing alternative, financial plan, operating financial & combind labrage. 

Decision on investment proposal - Nature of investment dicision, Investıment evaluation criterea, pay 
back period, net present value, internal rate of return, profitability index, NPV & IRR comparation 

Cost of Capital - Significance of cost, cost of capital, calculation cost of debt. preference share, equatiy 
capital, retained carnings, weighted average, cost of capital, divident policy, forms of dividends. stability in 
dividends. determinates of dividend, issues in dividend policy, Walter models, Gordens model. MM Hypo 
thesis. 

Management of working capital - Nature types and importance of working capital, operating cycle and 
factors determining working capital, requirement, management of working capital, Mnagement of cash. 
receivable, management inventory. 

Pandey, I M, Financial Management, Vikas Publishing House, New Delhi 
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